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Terry Dean Keeley (M. s.: Department of Education) 
Title: A Study of Factors Which Contribute to Teacher Turnover in Forty-
nine Selected High Schools of Western Kansas. 
The purpose of this study was to find contributing factors influ-
encing teachers in selected high schools of Western Kansas to change 
teaching positions. No previous study or survey was located which dealt 
with this problem in Kansas. 
The procedure employed in this study was to contact several hundred 
secondary teachers who had changed teaching positions between 1955-1960. 
Questionnaires were sent to teachers in forty-nine selected high schools 
of Western Kansas, inviting them to participate in this study. There 
were 300 questionnaires sent out and 203, or 67 per cent, usable responses 
were received. Of this number, there were sixty women and 143 men respon-
dents. Only the first five reasons listed by the respondents for changing 
positions were considered significant to the study. 
The findings of this study revealed "profession advancement" as the 
largest single factor causing mobility within the teaching profession. 
There were 57 per cent of the respondents who checked this f actor. "Im-
provement of salary in another system" was ranked second, as 48 per cent 
of the respondents checked it as a reason for moving to another system. 
Other important factors listed in order of frequency were "town too small," 
"dissatisfaction with administrator, 11 dissatisfaction with community," and 
-
11 too many activities to sponsor. 11 
It was found that 82 per cent of the respondents were married and 
42 per cent of the male respondents held Master's degrees. Marriage 
apparently does not lessen teacher turnover, while the higher the educa-
tion of the teacher, the more mobility may be expected. 
Other conclusions of the study were: (1) there is a need for more 
adequate promotion policy in the selected high schools of Western Kansas, 
and (2) there is a need for a more uniform salary schedule to be set up 
by a professional organization to attract and hold teachers. 
-
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One of the many problems that has vexed school boards and adminis-
trators for many years is the mobility of teachers within the profession. 
There is great mobility within the teaching profession in Kansas. In the 
school year of 1955-1956, there were 1,628 secondary teachers who were 
new to the position in which they were teaching. This was 25.4% of the 
teachers in Kansas.1 
In 1957-1958, approximately 116,000 teachers will have left the teach-
ing jobs in the states where they are now employed. Thirteen per cent of 
these will leave to enter other types of employment.2 This indicates that 
something should be done to keep our teachers , or at least some attempt be 
made to find out why they change positions so frequently. 
Throughout the past decade, enrollment in public elementary and sec-
ondary schools has been increasing at the rate of l,000,000 per year. 
The present estimated total enrollment is 33,508,814. It is almost a 
40 per cent increase of enrollment in the last ten years.3 In view of 
these facts, it is apparent we will need more teachers and teachers who 
lKansas state Teachers Association Depart,ment of Professional Rela-
tions. 11Mobility of Teachers in Kansas, 1955-1956, 11 MiJlleographed Sheet. 
211 statistics for 1957-1958, 11 NEA Research ful.letin, XXXVI (February, 
1958), PP• 9-12. 
3Ibid. 
2 
will stay in the profession, preferably with some permanency in our schools. 
Various studies have found that as many as one-third of the persons trained 
in education do not enter the profession. It has also been shown that not 
more than two out of five persons who were at any time prepared to teach, 
are actually teaching. The power of the teaching profession to retain per-
sons who prepare for teaching is no less than that of most women's occupa-
tions. However, it is appreciably less for men and women taken together, 
or for men alone, than that of largely male professions, such as engineer-
ing, law, dentistry, and medicine.4 
The teachers who feel they must change positions because of various 
reasons are usually unhappy, and possibly do not teach as well as they 
could. Many teachers leave the profession because of the pressure put on 
them by comrrrunities to change positions.5 Many school boards feel that 
it is unwise to keep a teacher longer than three or four years. This at-
titude tends to demoralize many teachers who may want to buy a home, to 
rear their family in one place, and to take their place in the communi t y . 
Mobility within the teaching profession may be of two types: It 
could be horizontal (changes to similar positions in other schools or 
school systems) or vertical (changes to supervisory and administrative 
positions). Changes to s:imilar positions in larger and/or better-paying 
4stiles, Lindley J ., The Teachers Role in .American Society. New York: 
Harper and Brothers, 1957, p. 261. 
5H. G. Borchodort, "Teacher Looks At His Job," Life, XXII (January 6, 
1947), pp. 76-80. 
systems may be perceived as a form of vertical mobility though job title 
remains the same. 6 In this study both kinds of mobility takes place and 
the writer has attempted to show the factors affecting each. 
Many factors are involved in teacher turnover, but the writer has 
selected twenty-one which other studies have indicated were important in 
the changing of positions by teachers. 
PROBLEM 
statement of the problem. The problem was to find contributing fac-
tors influencing high school teachers to change positions for the school 
years 1955-1960 in forty-nine selected high schools in Western Kansas. 
3 
The purposes of_this study were: (1) to show the various factors 
which administrators and teachers of the selected secondary schools of 
Western Kansas consider the most important in teacher turnover, and (2) to 
provide information concerning the reasons given by the teachers of why 
they changed positions. 
Need for the study. There has been very little written about teacher 
turnover within the profession in Kansas. In other studies it was found 
that as high as 25 per cent of teacher turnover is taking place. Howard 
G. Andrus, conducting a study in the State of New York, found that one-
sixth of the secondary teachers expressed thier intention of leaving 
their position.7 E. Bruce reported a turnover rate for Arkansas teachers 
6stiles, .Q.12.• cit., p. 250. 
of more than 20 per cent per year from 1950-1952.8 Lewis w. Williams 
stated that the average annual rate of turnover in accredited schools of 
illinois for the ten-year period 1921-1931 was 25.4 per cent.9 This high 
rate of turnover of teachers indicates a need to find out why teachers 
frequently change positions. According to Yeager: 
"Where rates of turnover are above 25 per cent annually, 
there is reason to suspect unsatisfactory conditions of some 
consequence. The efficiency of a school system cannot be 
maintained under conditions where extensive turnover prevails, 
nor can teachers give good service where constant change is 
the pattern. 1110 
REVIEW OF RESEARCH 
Two studies in this field were reviewed. One, "A study to Determine 
Factors Affecting Turnover of Business Teachers in 208 Selected Schools 
4 
in Kansas, 11 was a thesis by Billy Lee Fowler for a Master's Degree at Kan-
sas state Teachers College, fil:nporia, Kansas in 1954.ll This study was 
concerned with business teachers and involved schools throughout the en-
tire state. Several of the same factors of why teachers change positions 
were used in the writer's study. Mr. Fowler found that an increase in 
salary wast he main factor in causing business teachers to change positions. 
8Ibid. 
9Ibid. p. 251° 
lOyeager, William A., Administration and the Teacher, New York: Harper 
and Brothers, 1954. pp. 232-233-
llBilly Lee Fowler, 11 A Study to Determine the Factors Affecting Turn-
over of Business Teachers in 208 Selected Schools in Kansas." Unpublished 
Master's thesis, Kansas state Teacher's College of filnporia. 1954. 
5 
The other study was, 11 Stated Factors Influencing Men to Leave the Teach-
ing Profession in the State of Kansas", a thesis by Nonnan Sawin at Fort 
Hays Kansas State College, Hays, Kansas in 1958.12 The two studies dif-
fered in several ways. Mr. Sawin I s study included only men teachers who 
left the teaching profession in the State of Kansas, while Mr. Fowler's 
study concerned the turnover of business education teachers. A survey of 
the literature in the Forsyth Ll..brary at Fort Hays Kansas State College 
revealed no other studies related to the problem of teacher turnover in 
Kansas. Studies of teacher turnover in other states were presented in a 
book, The Teacher's Role in American Society, by Lindley J. Stiles. 
PROCEIXJRES EMPLOYED JN COLLECTION OF DATA 
Data concerning factors which contribute to t eacher turnover were col-
lected by the use of a questionnaire. Several experimental questionnaires 
were tried and revised before the final form was developed. The instrument 
was then administered to the faculty of the Minneola high school. This 
questionnaire, combined with their suggestions, resulted in the form that 
was used by the writer. In its final form it consisted of two pages ask-
ing for personal information about the person filling out the questionnaire 
and twenty-one factors to be marked which influenced the administ rators and 
teachers in changing positions. 
12Norman Tu.gene Sawin, 11 Stated Factors Influencing Men to Leave the 
Teaching Profession in the State of Kansas. 11 Unpublished Master's thesis, 
Fort Hays Kansas state College. 1958. 
6 
Questionnaires and self-addressed stamped envelopes were sent to 
teachers in forty,-nine selected high schools in Western Kansas. Teachers 
were asked to number, in rank order of their importance, factors which 
contributed to their leaving a teaching position in the past five years. 
They were to number as many items as they felt affected their decision to 
change. Additional comments were also encouraged. 
Of the 300 questionnaires sent to the schools, 215 teachers responded. 
From the returned questionnaires, only 203 were found to be usable for 
this study. Sixty respondents were women teachers and 143 were men teach-
ers. Only the first five reasons for changing positions given by a teacher 
were considered to be significant factors. 
CHAPTER II 
PRESENTATION OF DATA 
The twenty-one factors that may have caused teachers to change 
their positions, and the number of times each was checked as one of 
the first five choices, are listed in Table I. "Professional advance-
ment11 was marked by 109 persons, and 11 salary increase in another sys-
tem" was marked by 98 persons, as one of their first five reasons for 
changing positions. The number of times each factor was checked ranged 
from the two above named factors down to "city was too large", which 
was not marked as one of the first five factors. Choices below the 
first five choices were considered to be insignificant to the study. 
FACTOR 
TABLE I 
NUMBER OF TIMES FACTORS WERE CHECKED WHICH INFl.UENCED 
TEACHERS TO CHANGE TEACHING POSITIONS IN 
WESTERN KANSAS 
Chance for professional advancement 






Town was too small 
Dissatisfied with administrator 
Dissatisfied with community •• 
Too many activities to sponsor 
Poor facilities in which to work 









A desire to teach in another field than one in which teaching. 24 
Wanted security of salary offered by a salary schedule 20 
Wanted security of tenure offered by another system. • 20 
Wanting to be near farming or business interests 20 
Too large a class load • • • • • • • • • • 
Unable to find a suitable place in which to live 
Dissatisfied with faculty members ••••. 
Crowded classrooms and undesirable element to be taught. 
Husband and wife wanting to be in same school system 
Dismissed from position. 
Entered armed forces 
Climate unsuitable 
City was too large 













It was found that ninety-six persons, or 47 per cent, and sixty-
eight persons, or 34 per cent, of the 203 respondents changing positions 
in teaching were under the age of thirty. This can be seen in Table II. 
This seems to indicate that teachers who are just getting started in the 
profession are changing positions after getting experience. It could 
also indicate that teachers in the 41-50 age bracket are causing mobility 
in the profession due to hunting permanent positions or advancing verti-


















The marital status and the number of children of the married teachers 
are shown in Table III. It was found that only 4 per cent of the 143 men 
were unmarried while 42 per cent of the sixty "WOmen were unmarried. 
10 
Eighty-one per cent of the married teachers in this study had children. 
These figures correspond favorably with other studies concerned with 
teacher turnover. On a national average, about 44 per cent of the women 
teachers and less than 20 per cent of the male teachers were unmarried 








MARITAL STATUS AND NUMBER OF CHILDREN 
OF RESPONDENTS 
No. of 
Respondents Married Divorced 
143 138 0 
70 96 0 
60 29 6 
30 48 10 
203 167 6 
82 3 









In Tables IV through XXIII, the results of the factors as checked by 
the respondents are shown. The number of the sixty women and 143 men who 
listed the factor as one of their five choices for changing positions are 
listed under "number reporting". The total number of respondents are 
shown in the column labeled total. The per cent sign which follows num-
ber reporting indicates the per cent of the women, men, and of the total 
respondents. Ea.ch of the five choices are shown with the number of women 
and men who marked each choice. The percentage of women, men, and total 
respondents of each choice are also shown. 
The factor most frequently listed in causing teachers to change pos-
itions was a chance for 11professional advancement", as shown in Table IV. 
In this study, professional advancement means moving from a small school 
to a larger school, a teacher leaving classroom teaching to take a posi-
tion as an administrator, or a secondary teacher changing positions to 
teach in a junior college or a college. Men considered this factor more 
important than women in changing positions. Ninety-two men, or 64 per 
cent, listed this as an important factor, while only seventeen, or 28 per 
cent, of the mmen considered it important. There were thirty-seven of 
the 143 men who listed this factor as their number one choice in leaving 
a position, while only four of the sixty women listed it as first. Group-
ing both men and women together, this factor was listed forty-one times 
as the first choice as a reason for leaving their last position. This a-







CHANCE FOR PROFESSIONAL ADVANCEMmT 
AS A FACTOR JN TEACHER TURNOVER 
reporting % 1st % 2nd % 3rd % 
17 28 4 7 5 8 4 7 
92 64 37 26 21+ 17 16 11 
109 54 41 20 29 14 20 9 
12 
4th % 5th % 
2 3 2 3 
10 7 5 3 
12 5 7 3 
Table V shows the distribution of replies relating to II salary in-
crease in another system" as a factor in teacher t urnover. It was the 
second most frequently checked factor causing employment changes for 
teachers in this study. Forty-two men listed this as their first choice 
in changing positions, while only three women thought salary was an i m-
portant enough factor to be placed first. The total number of persons 
answering this factor on the questionnaire was ninety-eight, or 48 per 
cent. Of these, 25 per cent of the women and 58 per cent of the men list-
ed this as a contributing f actor in changing positions. 
This indicates that the men consider salary very important when con-
sidering changes in teaching positions. Although women teachers usually 
receive less salary than men in Western Kansas, they seem to consider it 
13 
less important in their selection of positions than they do factors which 







SALARY INCREASE JN ANOTIIER SYSTEM 
AS A FACTOR JN TEACHER TURNOVER 
reporting % 1st % 2nd % 3rd % 4th % 5th 
15 25 3 5 8 13 3 5 1 2 O 
83 58 42 29 25 17 10 7 6 4 0 





11 Town being too small" was ranked third by teachers answering the 
questionnaires. This factor accounted for 22 per cent of the 203 returns. 
There were twelve women, or 20 per cent who listed this as a factor in 
causing them to change positions. Thirty-one men, or 22 per cent, felt 
this was a reason in their finding another job. Movement of teachers from 
schools in small towns to schools in larger towns is a pa.rt of the result 
of a search for status and prestige.15 
14Kansas State Teachers Association, Department of Professional Rela-
tions, UTeachers' Salaries in Kansas, 1957-58. 11 Mimeographed survey 
summary including all counties and cities of the first and Second Class. 







TOWN BEING TOO ::MALL AS A 
FACTOR JN TEACHER TURNOVER 
% 1st % 2nd % .3rd 
20 2 3 1 2 2 
23 0 0 4 .3 8 
22 2 1 5 2 10 
14 
% 4th % 5th % 
3 .3 5 3 5 
6 12 8 9 6 
.3 15 7 12 6 
"Dissatisfied with administrator" was ranked fourth by the respond-
ents as a reason for changing positions. There was 21 per cent of the 
teachers who listed this as a factor in their l eaving one school for em-
ployment in another. As shown in Table VII, it ranl{ed higher among women 
teachers as the major reason for leaving a position. Six of them felt 
that this was the number one factor for their changing positions. Al-
though only one man listed "dissatisfied with administrator" as his first 
choice for changing positions, twenty-six of them ranked it as second, 
third, and fourth. Of the 203 respondents, forty-three felt this to be a 
contributing factor to their changing positions. In the words of one 
woman, 11 the janitor ran the school and I felt my time was being wasted". 
Comments such as this indicate that something should be done in the way 
of human relations between teachers and administrators. Each should try 







DISSATISFIED WITH AllilNISTRATOR AS A 
FACTOR lN TEACHER TURNOVER 
reporting % 1st % 2nd % 3rd % 
12 20 6 10 2 3 0 0 
31 22 1 1 8 6 10 7 
43 21 7 3 10 5 10 5 
15 
4th % 5th % 
3 5 1 2 
8 6 4 3 
11 5 5 2 
This study revealed that thirty-seven of the 203 respondents felt 
"dissatisfaction with the community11 was a factor in their changing posi-
tions. One man wrote, 11 there was a board-community fight and we teachers 
were caught right in the middle of it. We never had a chance. 11 This was 
more of a reason for leaving a position with men than with women. Of the 
persons answering the questionnaire, nine of them stated that 11 dissatis-
faction with the cornmunity11 was their number one choice for finding a new 
job. This factor is in relationship with the social status of teachers. 
Some communities are slow to accept teachers in their social life and most 
of them never accept the;m completely.16 11 Dissatisfied with community" 
16Homeier, Custer, 11 How to be Nice to New Teachers," Nation's Schools, 
LIV (September, 1954), p. 51° 
16 
ranked fifth among the twenty-one f actors on the questionnaire. This 
could give an indication that some improvement of human relations should 
be done on the part of teachers and teachers I organizations to make the 
people of Kansas realize that teachers are not only hum.an, but are entit-







DISSATISFIED WITH COMMUNITY AS A 
FACTOR JN TEACFIER TURNOVER 
reporting % 1st % 2nd % 3rd % 4th % 5th % 
6 10 1 2 2 3 0 0 2 3 1 2 
31 22 S 6 9 6 9 6 3 1 2 1 
37 1s 9 4 11 5 9 4 5 2 3 1 
Table IX shows the distribution of the repli es on the factor of "too 
many activities to s ponsor11 • It is the fir st r eason mentioned that the 
percentage of wmen was greater than for men , ~s a factor in their chang-
ing positions. There was only three persons who listed this as their 
number one choice in their decision to move. Twenty-five per cent of the 
women mentioned this as a reason for changing jobs, while only 13 per 
cent of the men did. In the survey , thirty-four people listed this on 
the questionnaire as a factor contributing to their changing position. 
17 
This was 17 per cent of the respondents. 11 Too many activities to sponsor" 
generally pertains more to the smaller high school where there are many 
activities and small faculty. Teachers are asked to do everything from 
coaching school plays to taking tickets at football games.17 This often 







TOO MANY ACTIVITIES TO SPONSOR AS A 
FACTOR JN TEACHER TURNOVER 
reporting % 1st % 2nd % 3rd % 4th % 5th % 
15 25 1 2 5 8 4 7 3 5 2 3 
19 13 2 1 O O 5 3 4 3 8 6 
34 17 3 1 5 2 9 4 7 3 10 5 
The factors, "poor facilities in which to work" and "wanting to teach 
near relatives," ranked seventh among the twenty-one factors listed on the 
questionnaire. Poor facilities would indicate that although a lot of build-
ing has been done since the war, and much new equipment obtained, there is 
still much improvement needed among our schools of Western Kansas. Table X 
1711Extra Work and Pay," Senior Scholastic, LXVIII (March 15, 1956), P· 1. 
18 
shows that a total of thirty persons, or 15 per cent, listed this as a fac-
tor in changing positions. The percentage of men was slightly higher than 
women, as 17 per cent of the men and 13 per cent of the women listed this 
as a factor. Of the group of 203 people taking part in the survey, only 
four persons, or 2 per cent, indicated poor f acilities as t he number one 
factor for leaving a position. Many school districts vd.11 likely find that 
unless they improve their facilities they will have a difficult time hir-
ing qualified teachers and an even more difficult job of keeping those they 
do have.18 Consolidation may help solve this problem. As small districts 
merge together it will result in an increased valuation with which to pro-






POOR FACILITIES IN WHICH TO WORK AS A 
FACTOR lli TEACHER TURNOVER 
Number 
reporting % 1st % 2nd % 3rd % 4th % 5th % 
8 13 O O 3 5 2 3 3 5 O 0 
25 17 4 3 2 1 11 8 4 3 4 3 
31 15 4 2 5 2 13 6 7 3 4 2 
18Leipold, L. E., "Overcrowded Buildings and Teacher Shortages, 11 1'.h! 
.American School Board Journal, CXXX (June, 195 5), p. 20 • 
19 
"Wanting to teach near relatives," shown in Table XI, ranked higher 
as the number one reason for leaving a position than some factors which 
were checked more often. The women teachers considered this as an im-
portant factor as seven of them or 12 per cent, listed it as their first 
choice. Of the total persons responding, thirty-one, or 15 per cent, 
considered this a factor in changing positions. The significance of this 
is that many teachers return to their home communities to teach in the 
secondary schools.19 
A secondary factor of this might be that many of these factors may 
show that a number of these teachers have parents living who are at the 
age where they need someone to help them or look after them. Many teach-
ers have never been able to break away from their home community, and 
after graduating from college, return to a teaching position there. 
Whether this is good or bad probably depends upon the individual teacher. 
Table XII shows that twenty-four persons, or 12 per cent, listed "to 
teach in another field than one in which teaching" as a factor in turnover. 
This was rated as choice number one by seven people, or 3 per cent, of the 
respondents. 
There were three factors which were marked by twenty of the respond-
ents as their reason for changing positions. Of the three, "wanting to 
be near farming or business interests" had the most respondents to mark 
it as their first choice, as shown in Table XIII. Four men and one woman 
19stiles, Lindley J., The Teacher's Role in American Society. New York: 











WANTING TO TEACH NEAR RELATIVES 
AS A FACTOR IN TEACHER TURNOVER 
reporting % 1st % 2nd % 3rd % 4th % 5th % 
12 20 7 12 1 2 3 5 1 2 O 0 
19 13 8 6 2 1 2 1 2 1 5 3 
31 15 8 3 1 5 2 3 1 1 5 2 
TABLE XII 
A DESI RE TO TEACH IN .ANOTHER FIELD TI-Ll~ ONE DJ 
'WHICH TEACHilTG AS A FACTOR IN TEACHER TURPOVER 
1Tumber 
reporting % 1st % 2nd % 3rd % 4th % 5th % 
7 12 3 5 4 7 0 0 O O O 0 
17 12 4 3 4 3 7 5 1 1 1 1 
24 12 7 3 8 3 7 3 1 5 1 5 
20 
21 
checked this reason as their first choice. It also ranked high as second 
choice, as eight men and two women listed it as their second choice in mov-
ing from one position to another. Altogether, there were seventeen men 
and three women, or 10 per cent, of the resr,ondents who listed this as a 
reason in securing a new position. 
Another factor which was listed by twenty respondents was "wanting 
security of salary offered by a salary schedule. 11 The tabulation of this 
factor is found in Table XIV. There were fifteen men, or 10 per cent, and 
five women, or 8 per cent, who checked this as a reason for changing posi-
tions. Two men, or 1 per cent, indicated this as their first choice. One 
man and one woman checked it as second choice. 
Table XV shows that the third reason checked by twenty persons was 
"wanting security of tenure offered by another system. 11 There were six-
teen men, or 11 per cent of the male respond nts, and four wom.en, or 7 per 
cent of the female respondents, who listed this as a reason in their chang-
ing jobs. This factor was not indicated as strongly as the other two rea-
sons mentioned, since no one checked it as their first choice. Only five 
men, and no women, listed it as their second choice. 
Although the last nine factors are considered to be very minor, some 
teachers did check them as first or second choices in their changing pos-
itions. "Too large a class load11 was checked by seventeen teachers, or 8 
per cent, of the respondents, as shown in Table XVI. Although no one felt 
it was their first choice, it was ranked second by four men and one woman. 
Table XVII shows that one man checked the reason of being "unable to 










WANTJNG TO BE NEAR FARMJNG OR BUSillESS JNTERESTS 
AS A FACTOR IN TEACHER TURNOVER 
Number 
reporting % 1st % 2nd % 3rd % 4th % 5th % 
3 5 1 2 2 3 0 0 0 0 0 0 
17 12 4 3 8 6 0 O 4 3 1 1 
20 10 5 3 10 4 0 0 4 2 1 • 5 
TABLE XIV 
WANTJNG SECURITY OF SALARY OFF.IBED BY A SALARY SCHEDULE 
AS A FACTOR IN TEACHER TURNOVER 
Number 
reporting % 1st % 2nd % 3rd % 4th % 5th % 
5 8 0 0 1 2 2 3 1 2 1 2 
15 10 2 1 1 1 4 3 6 4 2 1 







WANTED SECURITY OF TENURE OFFERED BY ANOTHER SYSTEM 
AS A FACTOR IN TEACHER. TURNOVER 
Number 
reporting % 1st % 2nd % 3rd % 4th 
4 7 0 0 0 0 1 2 1 
16 11 0 0 5 3 5 3 5 
20 10 0 0 5 2 5 2 3 
2.3 
% 5th % 
2 2 3 
1 4 3 
1 6 3 
while three others listed it as their second choice. Fifteen persons, or 
7 per cent, of the respondents listed "unable to find a suitable place to 
live" as a choice for changing positions. 
"Dissatisfaction with faculty members", as shown in Table XVIII, was 
a factor in changing positions for fifteen persons, or 7 per cent, of the 
respondents. There were eleven men, or 7 per cent, and four women, or 
7 per cent, who listed this as one of their first five choices in secur-
ing a new position. Two people checked this as their first choice and 
four men listed it as their second choice in turnover. 
11 Crowded classrooms and undesirable element to be taught" was checked 
by thirteen persons, or 6 per cent, of the respondents as a reason for 
changing positions. This factor, as shown in Table XIX, was listed by 
only two people as one of their first three choices. 
24 
Table XX shows "husband and wife wanting to be in the same school sys-
tem11 as a factor in changing positions. There were eleven persons, or 5 
per cent, of the respondents that listed this as a reason. Four women and 
four men gave this as their first choice. 
"Dismissed from position", tabulated in Table XXI, was reported by 
eleven persons, or 5 per cent, of the respondents. Eight of these eleven, 
or 6 per cent, listed this as their first choice. 
Four of the men in this study checked "entered armed forces 11 , as their 
number one factor for changing positions. This is shovm in Table XXII. 
It is shown in Table XXIII that the "climate being unsuitable" was 
listed by only three people, or 1 per cent, of the respondents. No one 
listed this as a first or second choice. 
Not one of the respondents listed "city being too large 11 as area-







TOO LARGE A CLASS LOAD AS A 
FACTOR JJIJ TEACHER TURNOVER 
% 1st % 2nd % 3rd 
7 0 0 1 2 2 
9 0 0 4 3 2 
8 0 0 5 2 4 
% 4th % 5th % 
3 0 0 1 2 
1 3 1 4 2 










UNABLE ro FIND A aJITABLE PL \CE IN ·,mrcH 'IO LIVE 
AS A FACTOR IN TEACHER WRNOVER 
Number 
25 
reporting % 1st % 2nd % 3rd % 4th % 5th % 
6 10 0 0 1 2 3 5 2 3 0 0 
9 6 1 1 2 1 2 1 4 3 O O 
15 7 1 • 5 3 1 5 2 6 3 O O 
Number 
TABLE XVIII 
DISSATISFACTION WITH FACULTY :MEMBERS 
AS A FACTOR IN TEACHER TURNOVER 
reporting % 1st % 2nd % 3rd % 4th % 5th % 
4 8 1 2 O O 1 2 0 0 2 3 
11 7 1 1 4 3 1 1 2 1 3 1 
15 7 2 1 4 2 2 1 2 1 5 3 
TABIE XIX 
CROWDED CLASSROOMS AND UNDESIRABLE ELEMENT TO BE TAUGHT 
AS A FACTOR IN TEACHER TURNOVER 
Number 
26 








3 5 0 0 0 0 1 2 1 2 l 2 
10 7 0 0 1 1 l 4 3 4 4 3 
13 6 0 0 1 .5 2 l 4 2 5 2 
TABLE XX 
HUSBAND AND WIFE WANTING TO BE IN SAME SCHOOL SYSTEM 
AS A FACTOR JN TEACHER. TURNOVER 
Number 
reporting % 1st % 2nd % 3rd % 4th % 5th % 
4 7 4 7 0 0 0 0 0 0 0 0 
7 5 4 3 1 1 1 1 1 1 0 0 







DISMISSED FROM POSITION AS A 
FACTOR IN TEACHER TURNOVER 
reporting % 1st % 2nd % 3rd % 4th % 5th % 
1 2 0 0 1 2 0 0 0 0 0 0 
10 7 8 6 1 1 0 0 1 1 O 0 
ll 5 8 4 2 1 O O 1 1 0 O 
Number 
TABLE XXII 
ENTER.ED ARMED FORCES AS A 
FACTOR IN TEACHER TURNOVER 



































CLIMATE UNSUITABLE AS A FACTOR 
lN TEACHER TURNOVER 
% 1st % 2nd % .3rd 
2 0 0 0 0 0 
1 0 0 0 0 0 
28 
% 4th % 5th % 
0 1 1 2 1 
0 1 .5 2 .5 
In Table XXIV, the degrees held by persons answering the question-
naires are shown according to sex. It was found that 42 per cent of the 
men had a Master's degree, while only 5 per cent of the women held this 
degree. This might explain much of the turnover on the part of the men 
as many of them changed positions because of professional advancement. 
Some went from teaching in high schools to teaching in colleges. Many ad-
vanced from teaching positions to administrative positions after receiving 
their Master's degree. This could also be a factor in the large percent-
age of teachers who left their positions for salary increases. When they 
received a higher degree, they vrere able to go into school systems that 
had a salary schedule offering higher salaries and more security for 
teachers. Advanced degrees has less effect on teacher turnover for women 
than other factors. 
It has been found in other studies concerned with teacher turnover, 
that teachers with better professional backgrounds tend to migrate more 
than those less well prepared. 20 
TABLE XXIV 




B.S. A.B. M.s. Listed Total 
Male 56 25 60 2 143 
% 39 18 42 1 100 
Female 31 21 5 3 60 
% 52 35 8 5 100 
Total 87 46 65 5 203 
% 43 23 32 2 100 
The teaching experience of respondents is found in Table XXV. It 
shows that fourteen, or 7 per cent, of the respondents were in their first 
year of teaching. Most of the teachers were in their second year of teach-
ing. There were thirty-eight teachers, or 19 per cent, of those answering 
20Elsbree, Willard S. and Edmund Reutter, Jr~,~ Personnel in the 
Public Schools. New York: Prentice - Hall, Inc., 1954. p. 217. 
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the questionnaire in this catagory. 
When the number of years of teaching experience was broken down into 
groups of five years, it was found that the largest number was in the 
"one to five year" group with ninety-six respondents, or 47 per cent, in 
their first five years of teaching. This could indicate that many teach-
ers take their first position for experience, and then expect to move to 
another position in the first five years of their teaching career. 
Table XXV also shows the number of years in present position. It 
was found that 32 per cent of the respondents had been teaching in their 
present position two years. There were 30 per cent who had been in their 
present position three years or over. Twenty-nine per cent of the re-
spondents had been in their present position only one year. 
Three groups, administrators, athletic coaches, a nd music teachers, 
accounted for 41 per cent of the total turnover in t his survey, as t abu-
lated in Table XXVI. These groups do most of t heir work directly with 
the public and the public is more conscious of them than ones in other 
teaching fields. Many administrators leave positions because of building 
programs, discipline problems, and public relations. The administrator 
not only has problems with the public but frequently within his school, 
as indicated in this survey. There were 27 per cent of the teachers who 
mentioned dissatisfaction with administrator as a factor in their chang-
ing positions. 
Table XXVII shows the relations between teacher turnover and the 
majors and minors which the various teachers had taken in college. Those 








1 to 5 
6 to 10 
11 to 15 
16 to 20 
21 to 25 




TEACHING EXPERIENCE OF PERSONS 
ANSWERING QUESTIONNAIRES 
Number Number of years in Number 
returned % present position returned 
14 7 1 59 
38 19 2 64 
18 9 3 29 
13 6 4 17 






















who received degrees in administration had a high rate of turnover. They 
left their teaching positions for those in administration. The indica-
tions show that language arts majors turnover is high, because most of 
them are women teachers and are affected by so many other factors such as 
husbands occupation, marriage, having children, and low salary. The science 
teachers had a high r ate of turnover in this survey, par tly because many 
of them had received scholarships to attend college institutes offered by 
the government in this field. Physical education majors had a high rate 
of turnover largely because so many of them are high school athletic coaches 
and have a great deal of outside pressure on t hem from the community . Al.so, 
many desire to coach in a l arger school for the prestige involved. 
TABLE XXVI 
TURNOVER OF .4.IlMINISTRATORS, ATHLETIC COACHES, 




Athletic Coach 43 









FIELDS IN WHICH PERSONS ANS'J'm:RJNG QUESTIONNAIB.ES 
HAD MAJ ORS AND MJNORS JN COLLEGE 
Fields Major % Minor 
Educational Administration 30 15 2 
Language Arts 33 16 28 
Physical Education 24 12 14 
Industrial Arts 8 4 4 
Music 19 9 2 
Social Science 15 7 39 
Science 22 11 28 
Commerce 16 8 0 
Home Economics 17 8 2 
Math 8 4 0 














REASONS FOR CHANGING POSITIONS lN THE SECONDARY SCHOOLS OF 
WESTERN KANSAS AS BROUGHT OUT BY 
COMMENTS OF RESPONDEN"TS 
34 
A variety of reasons for changing positions were brought out in com-
ments volunteered by teachers who had, or were, changing positions in the 
schools of Western Kansas used in this study. It is believed that these 
data are pertinent to the study. 
There were many more comments from the women teachers answering the 
questionnaire than from the men. Some of the reasons listed by the women 
were marriage, to stay at home and rear their family, joining their hus-
band in the army, and being dissatisfied with teaching. 
In the area of marriage, one woman teacher with 27 years experience, 
sixteen of them in the same system says, 11My only reason for leaving my 
present position is that I am being married and we will teach and live 
near our farming interests. n Another woman teacher who has been in 
the teaching profession for three years states: 
••••• I plan to get married as soon as school is out 
and I will move to the city where my husband works. I am 
glad to get out of teaching as I was never sure what the 
administrator would give me and I was always overloaded 
with classroom work and activities to sponsor ••...• 
A home economics teacher left her position after one year, since she 
had married an air force officer and was trying to secure a position near 
the base where he was stationed. 
The armed forces played a part in another teacher leaving Kansas. 
kn English teacher with two years experience did not continue her con-
tract because she wanted to join her army husband who was stationed in 
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Ge:nnany for two years. 
There were eight women teachers who quit teaching because they felt 
they were needed at home to rear their families. A thirty-eight year old 
mother with five children wrote, 11My reason for resigning is that I feel 
I really need to be at home. With the many school activities, my own 
children and children I was teaching both suffered ••• 11 A home eco-
nomics teacher who had twelve years teaching experience, and five of these 
years in her last job, said she wanted to be a full time homemaker. 
Several other women wrote that they were dissatisfied with the school 
or the community in which they worked. One young commerce teacher with a 
year's experience stated, 11 I desired to leave teaching in order to get a-
way from the long hours and the disinterest of students in the field in 
which I was teaching. II An English teacher with five years exper-
ience who was teaching in a school with 90 enrollment says: 
•••• I am leaving an excellent school system. The only 
reason I am leaving my position is that at twenty-six and sin-
gle, I am bored to death in such a small Western Kansas town. 
A twenty-nine year old woman teacher with eight years in the teaching field 
writes, 11 1 am leaving this position because of my dissatisfaction with the 
administrator; he lets the janitor run the school and I resent this, even 
though he does get more money • • • 11 A dissatisfied guidance teacher 
who was thirty-nine and single comments, 11 1 am leaving because the com-
munity does not permit teachers to have a personal and private life apart 
from school. We truly live in a fish bowl ••• 11 • An out of state 
teacher left her position because she could not get certified by the State 
Department of Education. She was forty years old and taught English in a 
high school of 150 students. She says: 
• .•• I left my last position due to the transfer of my 
husband in his position with a company. I am leaving this 
position because the State Department of Education in Kan-
sas recognized only one year eligibility on the certificate 
which I held with three year enforcement in New Mexico. I 
am required to take practice teaching in high school even 
though I have taught four of my twelve years at the high 
school level • . . . . . . . • • . • • . . • . . • 
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There were seventeen men of the 143 taking pa.rt in the survey who 
listed additional factors for changing positions. Several of these were 
leaving the teaching field entirely. Some of the comments made by these 
teachers leaving the teaching field, and comments by teachers changing 
positions are as follows: A thirty-two year old athletic coach who was 
single was J.eaving because he was dissatisfied with the community. He 
writes, "Schools are trying to do too much with too small a faculty •• 11 
A chemistry teacher who is married and has two children said, 11 I left my 
position to return to college to do graduate work. However, salary also 
was a contributing factor •• " A music instructor with a Master's 
degree and five years teaching experience commented: 
•..• I was given insufficient support as to budget and 
backing from administration. The school to which I moved 
was planning a new music building and was interested in 
building the music department, rather than vice-versa. The 
new principal, school, school board, and townspeople have 
been above expectations •.......... 
A twenty-seven year old commerce teacher with two years e,~perience 
and a B. s. degree wrote: 11 1 am leaving the teaching profession to enter 
business. The salary will be one-third more than I can get in teaching. 11 
A high school teacher in a school with an enrollment of approximately 600 
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says, "I am leaving my position to enter Kansas University to get work 
which would enable me to ultimately teach in college. I was dissatisfied 
with the lack of prestige which academic matters held in school where I 
was previously employed. II 11 1 was a high school principal in this 
system previous to this year. There was a difference of only $150.00 a 
year, and double the hours and responsibility, so I asked for a classroom 
teachmg assignment and it was granted," is a comment by a forty-four year 
old teacher in science with fifteen years of experience. A Fort Hays 
College graduate, twenty-nine years old, married, with one year of teach-
ing experience, was teaching in a high school with an enrollment of sixty--
eight. He stated: 
•••• I left this position because the salary was insuffic-
ient to live on. I wanted to own a home. The parents 
dissatisfied me as they showed no concern over the grades of 
their children. The students were l azy and too much time was 
devoted to music and athletics ••••.•...•..•.•• 
A man with twelve years experience and a Master 1 s degree commented: 
• The evaluation was low and so were our salaries. The 
parents neglected their responsibilities, and therefore we 
had delinquent parents and children. Rid us of these small 
town marshalls who don't want to hurt people 1 s feelings by 
carrying out the laws! Consolidation is needed so that fin-
ances and the school program can be adequate and the profes-
sional spirit among school personnel be improved •• 
11 1 didn't like the community or house, and wanted to be nearer to my 
home town. I thought I would be getting into a better salary situation, 
but didn't. If I hadn't purchased a home here, I would desire to leave 
this position for a better one, 11 contributes a thirty-seven year old mar-
ried math teacher. A teacher with a Master's degree and eleven years of 
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experience says, "In moving to Western Kansas from Ea.stern Kansas my sal-
ary increased. The teaching load and class size were approximately equal 
Several teachers wrote that they were changing positions because they 
were afraid the schools in which they were teaching would consolidate and 
they would be out of a job. One such illustration was given by a twenty-
eight year old athletic coach who said, "I was located in a very small BB 
school and was afraid it would eventually consolidate • . 11 
A fortrtwo year old math teacher wrote something that should be dis-
tressing to the teaching profession. It shows the need we have for educa-
ting the public in education. He commented, "I left my last position be-
cause the maximum years a person could serve was three years. This was the 
policy of the board • • II 
II 
CHAPTER III 
CONCLUSIONS, SUMMARY, AND RECOMMENDATIONS 
This survey shows that teachers can no longer be characterized as a 
group of single men and women. Fifty years ago the typical teacher was 
a young woman about twenty-four years old, teaching for a few years before 
marriage, or a single young man using teaching as a stepping stone to an-
other profession or career. Today teaching is a mature profession. Teach-
ers constitute a cross section of the American people in age, sex, and 
marital status. 
In this study, of the 203 respondents, there were 167 teachers, or 
82 per cent, of them married. Twenty-nine of the sixty women teachers 
were married. This was 48 per cent of the women respondents. There were 
81 per cent of the married respondents nho had children. 
In this survey, ninety-six persons, or 47 per cent, of the respondents 
were between the ages of forty-one and fifty. This differs from most com-
parative studies, which have found that the younger teachers tend to change 
positions more than the older teachers. There were sixty-eight people, or 
34 per cent, of the twenty to thirty year age group who indicated they were 
changing positions. Many of the older teachers are causing mobility in the 
profession due to hunting permanent positions or advancing vertically within 
a school system from classroom teacher to administrator. 
Kansas ranks above the national average in the proportion of men 
teachers in the public schools. In the secondary schools of Kansas, 53 per 
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cent of the secondary teachers are men and 47 per cent are women. Kansas 
is only one of twelve states in -which men teachers outnumber women teachers 
on the secondary levei. 21 
The data derived from the 203 usuable questionnaires show chance for 
professional advancement, salary increase in another system, town too 
small, dissatisfaction with administrator, dissatisfaction with comnn.mity, 
too many activities to sponsor, and poor facilities in which to work, as 
the factors most frequently checked as the causes for changing positions. 
There were other causes on the list that may have been important causes 
to a few individuals, but the small number of times these items were 
checked indicated that they were of minimum importance to most of the re-
spondents. 
There were 109 respondents who indicated professional. advancement as 
a factor in changing positions. This was 54 per cent of the 203 respon-
dents answering the questionnaire. There were seventeen women, or 28 per 
cent, of the sixty women who took part in the survey. Of the 143 men, 
ninety-two of them, or 64 per cent, checked professional. advancement as 
their main reason for changing positions. Much of this movement under 
professional advancement is vertical. This is seen in the case histories 
of many teachers, particularly male teachers. Such movement may be from 
teacher to department head, to vice-principal or to principal in a city 
system. It may be _from teacher in a small school to principal in a small 
2111 Report of the Committee on Teacher &ipply Problems in Kansas for 
the Next Twenty Years for the Governor's Conference on Education, 11 Kansas 
state Teachers College, Pittsburg, Kansas, September 30, 1955. P• J. 
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school, or from principal in a larger school to a superintendent. A suc-
cession of public school teaching positions and/or principalships may lead 
to positions in a State Department of Education or in college teaching. A 
minimum of a Master 1 s degree is necessary for younger people aspiring to a 
11 higher11 position in most states. 22 It should be noted that sixty men, or 
42 per cent, of those answering the questionnaire, held a Master 1 s degree. 
Salary increase in another system was second in the number of times 
checked. There were ninety-eight persons who checked this factor in teacher 
turnover. This amounted to 49 per cent of those answering the question-
naires. Salaries are based on supply and demand; therefore, some teaching 
fields such as music are able to receive more salary than in fields which 
there is little demand. Much shifting of positions is from the smaller to 
larger school systems so as to be in neighboring geographic areas where 
salaries are higher.23 This factor of salary increase was found to be very 
high in various other studies regarding teacher turnover. 
While teacher turnover, because of professional advancement, may be 
good for the individual in many ways, turnover of teachers due to salary 
increase show an insecurity or unrest among teachers. This is shown by 
the importance of salary in teacher turnover in this study. The Kansas 
22stiles, Lindley J., The Teacher 1 s in American Society. New York: 
Harper and Brothers, 1957. p. 260. 
23Ibid. p. 262. 
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average is $452.00 below the national average in 1954-1955.24 Another se:r-
ious part of salary unrest is the increasing percentage of teachers leav-
ing the profession. Business and industry continue to compete for trained 
manpower.25 
"Town too small" ranked third in the number of times checked. This 
was checked by eleven women, or 18 per cent, and thirty-three men, or 23 
per cent, of those taking part in the survey. This is not surprising since 
most of the towns in Western Kansas are those of the second and third class. 
Prestige as well as salary goes with teaching in a large city. The only 
tenure teachers of Kansas are those in cities over 120,000 population. 
None of these cities are to be found in Western Kansas. This is also an 
economic trend. People are frequently leaving rural areas for urban. As 
many of these large school systems require experience, a number of our 
teachers start their career in a small rural high school, moving to a large 
city later. 26 
The fourth ranked factor in this study was "dissatisfaction with ad-
ministrator." There were forty-three respondents, or 21 per cent, who 
checked this reason for their changing of positions. Of the women teachers, 
24NEA Research Division. "Professional Salaries for America's Teachers." 
NEA 8:3; March 26, 1954. 
2511 Report of the Committee on Teacher Supply Problems in Kansas for 
the Next Twenty Years for the Governor's Conference on Education, 11 Kansas 
state Teachers College, Pittsburg, Kansas, September 30, 1955. P• 9. 
26stiles, Lindley J., The Teacher's Role in .American Society. New York: 
Harper and Brothers, 1957. p. 262. 
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twelve checked this as a cause for moving. This was 20 per cent of the 
women who answered the questionnaire. There were thirty-one men, or 22 
per cent, of the male respondents who indicated this as a cause for leav-
ing a position. There were six women and one man who checked "dissatis-
faction with administrator" as their first choice. This could be an in-
dication that better relations are needed between faculty members and 
administrators. This could be a lack of leadership on the part of admin-
istrators, or insecurity on the part of classroom teachers. Other studies 
have shown that in school systems where supervisors are available there is 
not as much dissatisfaction among teachers toward administration. Schools 
that have strong local teacher organizations tend to eliminate much dissat-
isfaction among teachers and administrators as they work closely together 
and respect the others I pro bl ems. This survey indicated a lar e number of 
men now entering administration. This inexperience of administrators in 
the selected high schools may be a factor in the dissatisfaction with ad-
ministrator ranking so high as a factor in teacher turnover. 
The fifth ranked f actor was "dissatisfaction with community." There 
were thirty-s~ven persons, or 18 per cent, who checked this reason for 
changing positions. This factor was more prominent among men than women. 
There were thirty-one men, or 22 per cent, of the 143 men who listed this 
as an important f actor in their leaving a position. Only six women, or 
10 per cent, of the sixty women checked this as a factor causing them to 
move to another position. Numerous studies have shown that teachers, as a 
class, are not accorded social status and prestige on a par with other 
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respected groups in the community. This explains, in part, the difficulty 
encountered in attracting a higher caliber of youth into teaching. While 
conditions have been improving steadily, it is evident that some unreason-
able restrictions are still placed upon the personal lives of teachers. 27 
Too many activities to sponsor was the sixth ranked fa ctor in the 
turnover of the selected high schools of Western Kansas. The problem of 
providing extra-class activities is found in nearly every Kansas school. 
Extra-class activities are activities that the teacher supervises at times 
other than class time. They include coaching, dramatics, class sponsor, 
clubs, etc. Other class activities might include ticket taking at musical 
events, school athletics, and dramatic events. 
In many schools some faculty members receive extra pay, while others 
do not. Both teachers and the Boards of Education should recognize extra-
class activities as a part of the school job. In California most of the 
teachers are paid for extra-class activities.28 
Seemingly most of the turnover by teachers occur during their first 
five years of teaching. In this survey, it was found that 47 per cent of 
those answering the questionnaire changed positions during their first five 
years in the field. The old concept of having to stay in a position at 
least two years did not prevail in this study, as fifty-nine respondents, 
27rtReport of the Committee on Teacher fupply Problems in Kansas for 
the Next Twenty Years for the Governor I s Conference on Education, 11 Kansas 
State Teachers College, Pittsburg, Kansas, September 30, 1955. P• 10. 
2811 Extra Work and Pay, 11 Senior Scholastic, LXVIII (March 15, 1956), 
P• 1. 
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or 29 per cent of them, changed positions after one year in a position. 
There were sixty-four respondents, or 32 per cent, who moved after two 
years in a position. The rate of turnover for the third, fourth, and 
fifth year dropped rapidly, indicating that many teachers, if satisfied 
with a position for two years> will probably stay until a chance for pro-
fessional advancement appears. 
The data, derived from 203 questionnaires, show professional ad-
vancement, salary increase, town being too small, dissatisfaction with 
administrator, too many activities to sponsor, and poor facilities in 
which to work as the factors influencmg teachers in the selected high 
schools to change positions. These factors indicate a need in the teach-
ing profession to offer more security to teachers, better salaries, more 
careful selection of teachers by school boards , choosing qualified teachers 
within the school system for advancement,, end to have better working cond-
itions. 
The fol.lowing summary of the data, stated more completely and speci-
fically, emphasizes the above statements·. 
1. Better educational preparation influences men teachers to leave 
one position for another. There were 42 per cent of the male teachers who 
had Master's degrees in this survey. 
2. Eighty-two per cent of all teachers who participated in this study 
were married. Marriage apparently does not lessen teacher turnover. 
3. Fifty-seven per cent of the respondents checked professional ad-
vancement as a factor in changing positions. Forty-one per cent checked it 
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as their number one choice for leaving a position. 
4. Improvement of salary in another system was second of the most 
important reasons for changing positions. Sixty-two per cent of the men 
checked this as a factor, and 25 per cent of the women also checked it as 
a factor in changing positions. 
5. Thirty-one per cent of the respondents checked 11 town too smalltt 
as a contributing factor for changing positions. This percentage was much 
lower than the other two factors. 
6. Most of the respondents had taught less than ten years. Forty-
seven per cent indicated that they had taught less than five years. 
7. "Too many activities to sponsor 11 and "dissatisfaction with admin-
istrator" were both checked by 24 per cent of the respondents as factors 
in their leaving their positions. Twenty-seven per cent of the women 
teachers indicated that too many activi ties to sponsor was a major factor 
in their moving. 
As a result of this study, the following recommendations are made: 
1. The high rate of turnover that is caused by teachers who leave to 
accept a better position is a very serious professional problem in the 
selected schools of Western Kansas. It is recommended that these schools 
adopt more adequate promotion policy. 
2. Furthermore, it is recommended that these selected high schools 
adopt a uniform salary schedule which would be more efficient in attract-
ing and holding teachers. The NEA and other professional organizations 
recommend such salary schedules. 
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3. It was found that those teachers who withdrew from positions had 
spent only a short time in that school system. It is recommended that 
better selection procedures by principals and school boards could help to 
eliminate this situation. 
4. Suitable homes should be found for new teachers. Too often it 
is left entirely to the teacher to find suitable housing. Principals who 
keep an up-to-date list of suitable housing facilities in their communi-
ties are conrrnended. 
5. Professional requirements for administrators should be strength-
ened, especially in the areas of supervision and guidance. This may tend 
to decrease the amount of poor hwnan relations. 
6. A study should be made concerning a state tenure law. An improved 
tenure law would give the teacher a feeling of security. 
7. A study on improving facilities and academic programs in the sel-
ected high schools should be made so as to improve our educational program. 
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I would like to invite you to participate in a survey I am conchl.ct-
ing for my Master's Thesis. The title of my thesis will be nA study of 
Factors fuich Contribute to Teacher Turnover in Forty-nine Selected High 
Schools of Western Kansas 11 • 
Would you please distribute the enclosed letters to teachers who have 
come into your school system in the l ast five years, or to any teachers 
who are leaving this year. I would appreciate your filling out a ques-
tionnaire if the above applies to you. 
Thank you for your cooperation. 
Sincerely yours, 
Terry D. Keeley 
Minneola, Kansas 
APPENDIX B 
This questionnaire is part of a survey to be used in a Master's Thesis 
titled, "A Study of Factors Which Contribute to Teacher Turnover in Forty--
nine Seleeted Schools of Western Kansas". All questionnaires will be in 
confidence, and I do not want your name signed to your questionnaire. Your 
cooperation in this survey will be appreciated. 
Personal Data 
Terry D. ' Keeley 
Minneola, Kansas 
Age __ Sex __ Marital status ___ If married, No. of children ____ _ 
Colleges attended ___________________________ _ 
Degree (s) held __ College Major _____ College Minor ______ _ 
Courses taugh~ this year _______________________ _ 
Check if you are: Administrator Music Instructor Athletic Coach 
Year (s) you have held present position __ Year (s) in teaching profession __ 
Approximate enrollment of high school in which you are now teaching ___ _ 
Do you have an income other than teaching? ______ _ 
(yes or noJ 
Are you a veteran of the Armed Forces? ____ _ 
Will you please cheek reason or reasons for leaving your l ast position or 
the position you now hold. Number these statements from 1 to 21 in the order 
of their importance,. with number 1 being the most important, 2 the next most 
important and so on. If a statement does not apply to you, please leave it blank. 
_ Salary increase in another system. 
Reasons for leaving your last position continued. 
___ Want to be near farming or business interests. 
Husband and wife wanting to be in same system. 
_ Wanting to teach near relatives. 
Poor facilities in which to work. 
Dissatisfied with administrator. 
Dissatisfied with faculty members. 
Dissatisfied with community. 
___ Dismissed from position. 
___ Chance for professional advancement. 
A desire to teach in another field than one in which teaching. 
Crowded classrooms and undesirable element to be taught. 
___ Too large a class load. 
___ Too many activities to sponsor. 
Unable to find a suitable place in which to live. 
Town was too small. 
___ City was too large. 
Climate unsuitable. 
Entered armed forces. 
Wanted security of tenure offered by another system. 
Wanted security of salary offered by a salary schedule. 
Please list any reasons which are not listed above any other informa-
tion which you feel will help this survey. Thank you. 
